A B S T R A C T
INTRODUCTION
The accountability of the performance of public sector organizations in the form of Government Performance Report (known in Indonesia as LKj-IP) is originated from the issuance of Presidential Instruction No. 7 of 1999 on Government Performance Accountability (better known in Indonesia as AKIP). It is as one of the government's efforts to improve the implementation of good governance and accountability. The National Institute of Administration (LAN), then, followed up the Presidential Instruction by issuing the Decree of the Head of National Institute of Administration No. 589/1X/6/Y/99 on the guidelines of the government performance accountability reporting. In 2003, the National Institute of Administration reissued the Decree of the Head of the National Institute of Administration (LAN) No. 239/1X/6/8/ 2003 for the improvement of the guidelines for the preparation of government performance accountability reporting which enhanced the Decree No. 589/IX/6/Y/99 (Solikin 2006) .
Law Number 17 of 2003 on State Finance mentions that the important factor in improving budgeting process on public sector is the implementation of performance-based budgeting. In implementing the performance-based budgeting, there should be a unification of performance accountability systems into a budgeting system. If they are not unified, there might be duplications in the preparation of the performance plan and budget plan (Nasution 2004) .
Government Regulation (PP) No. 8 of 2006 on the Government Finance and Performance Reporting recognizes that the need for a merger of the two types of reports is adequately met. Even the description of this Government Regulation also mentions the need for integration of the government accountability systems with strategic planning systems, budgeting systems and government accounting systems. The highly integrated systems are expected to replace the Presidential Instruction No. 7 of 1999 (Solikin 2006) .
The The evaluation conducted by PERMENPAN RB includes an evaluation of the components of Government Performance Accountability as well as the assessments and conclusions. The evaluation of the components of Government Performance Accountability consists of performance planning, performance measurement, performance reporting, internal performance evaluation, and performance achievement. The assessment of the components includes the planning aspects with a weight of 35%, performance measurement with a weight of 20%, performance reporting with a weight of 15%, performance evaluation with a weight of 10%, and performance achievement with a weight of 20%.
The concluding result of government performance report evaluation was done by adding all the components. The final value of the sum of the components would be used to determine the level of government performance accountability with the following categories: 1), AA (Very Excellent) with value > 90-100; 2), A (Excellent) with value > 80-90; 3), BB (Very Good) with value > 70-80; 4), B (Good, needs a little improvement) with values > 60-70; 4), CC (Enough/Sufficient, needs a lot of improvement that are not fundamental) with value > 50-60; 5), C (Poor, needs a lot of improvements, including a fundamental change) with values > 30-50, and 6), D (Very Poor, needs a lot of improvement and fundamental change) with value of 0-30.
The results of the evaluation of the Government Performance Report of Central Lombok Regency from the Ministry of State Apparatus Enforcement and Bureaucratic Reform (better known as PERMENPAN RB) for 3 years, from 2013 to 2015, are presented in Table 1 .
Based on Table 1 , the results of evaluation indicate that the Local Government of Central Lombok Regency has made progress in achieving the goals and objectives that have been determined, but the score obtained is CC (enough/sufficient) indicating that the local government has not been optimal in managing the performance to achieve the goals and objectives.
The Government Performance Report (LKj-IP) of Lombok Tengah Regency essentially consists of a report containing performance accountability and financial accountability. Performance accountability consists of 14 strategic goals and 30 strategic objectives with 59 Key Performance Indicators. The determination of the performance has been stipulated in Regional Regulation (Perda) No. 9 of 2011 on Medium Term Development Plan (RPJMD) of Central Lombok Regency 2011 -2015 . Based on the assessment of the regency team of Government Performance Report, the results of the achievement of the government performance for a period of 3 years can be seen in Table 2 .
Based on Table 2 , the results of performance achievement for the last three years cumulatively are good. But, judging from the respective strategic goal and strategic objective, some still have low targets, as shown in Table 3 .
Based on Table 3 , of the 14 strategic objectives, there are four strategic objectives that have poor/very poor value (28.57 percent). For the strategic goals, of the 30 strategic goals, there are 5 goals that have poor/very poor value (16.67 percent). From the above data, it can be concluded that there are still some mistakes made during the planning that are not followed by accurate data.
The Government Performance Report containing the financial accountability is related to the results of examination by the Indonesian Supreme Audit Agency (BPK). Central Lombok Regency received an Unqualified Opinion for 3 (three) consecutive years from 2012 to 2014, as shown in Table  4 .
Based on the examination of the Indonesian Supreme Audit Agency on the Local Government Finance Statement of Central Lombok Regency of 2015, there are still findings related to variable of budget goal clarity, accounting control system and adherence to laws. Budget goal clarity in the local government related to the findings of the Indonesian Supreme Audit Agency (BPK) includes: 1) the reimbursement of the rest of money that must be accounted for has not been entirely on time; 2) the excess payment of salaries for employees who have retired and died.
There are still findings in the accounting controls, as parts of the internal control system such as: 1) Budgeting for capital expenditure on 5 Regional Work Units (SKPD) is not appropriate; 2) Inventory Administration on 4 Regional Work Units (SKPD) is inadequate; 3) Fixed assets administration has not been implemented adequately; 4) Grant expenditures have not been equipped with the accountability report yet. Based on the test results of adherence to the laws, there are still significant non-compliance and misbehavior such as: 1) Overpayments for the work on 7 Regional Work Units (SKPD); 2) Overpayments for official travel spending on 4 Regional Work Units (SKPD); 3) Payment calculations for the work item for the lame unit price in 7 work packages.
Understanding the importance of the above phenomenon, it is necessary to have in-depth study through the study of theory by taking into account the previous studies related to this study. In analyzing the extend of the influence of budget goal clarity, organizational commitment, accounting controls and adherence to laws on the perception of Government Performance on Regional Work Units (SKPD), the researchers use the Agency Theory, the relationship between the principal (owner/shareholder) and the agent (manager). In this study, the principal is the Regional Parliament (legislature) and the agent is the Local Government (executive). In the agency relationship, there is a contract in which the legislature authorizes the executive to manage the government and make the best decision for the legislature.
Implementing the mandate requires additional theory, namely the implementation of public policies consisting of the variables of communications, resources, dispositions or attitudes and bureaucratic structure. All four of these factors must be carried out simultaneously as between one another to have a close relationship (Widyantoro 2009 ).
This research is the development of a research conducted by Wahyuni et al. (2014) , which examined the effect of budget goal clarity, accounting control and reporting systems on the Government The performance accountability is quite good. Having adherence to policy, a system which can be used to produce performance information for accountability. Performance Accountability. This study replaces the variable of reporting system with the variable of adherence to laws, and adds independent variable of organizational commitment.
Adherence to laws will encourage the smoothness of program so that the desired goals or objectives can be achieved, i.e. performance accountability (Fatmala 2014) . Meanwhile, organizational commitment, in relation to the implementation of government accountability, at least has to pay attention to the principle of the commitment of the leaders and the entire staff to perform management of the implementation of the mission so as to be accountable. (LAN & BPKP 2004: 56) .
Several previous studies creating the research gap are: 1) based on the researches conducted by Kaltsum and Rohman (2013) and Setiawan et al. (2013) , the variable of budget goal clarity has a positive and significant effect on the government performance accountability; 2) based on the researches conducted by Septiyani (2010) and Darwanis and Chairunnisa (2013) , the variable of budget goal clarity has no effect on the government performance accountability; 3) based on the researches conducted by Purniawan (2012) and Pingka (2013) , the variable of organizational commitment has a positive and significant effect on government performance accountability/employee performance; 4) based on the researches conducted by Kurniawan (2011) and Rahayuni (2013) , the variable of organizational commitment has no effect on the performance of the organization; 5) based on the researches conducted by Dian and Dewi (2012) and Yulianti et al. (2014) , the variable of accounting control has a positive and significant effect on the government performance accountability; 6) based on the researches conducted by Anjarwati (2012) and Herawaty (2011) , the variable of accounting control has no effect on the government performance accountability; 7) based on the researches conducted by Riantiarno and Azlina (2011) and Fatmala (2014) , the variable of adherence to laws has a positive and significant effect on the government performance accountability.
Based on the above phenomenon, the formulation of the problem is "Do budget goal clarity, organizational commitment, accounting control and adherence to legislation have an effect on the perception of Government Performance of Central Lombok Regency?"
The objective of this study is to analyze the effect of budget goal clarity, organizational commitment, accounting control and adherence to laws on the perception of government performance of Central Lombok Regency. Kenis (1979) said that because of the broadness of the budget goal clarity, the budget goal should be stated specifically, clearly and understandably by anyone who is responsible for it. Budget goal clarity in the context of local government is included in the Regional Strategic Plan (Renstrada) and the Regional Development Program (Propeda), which includes the apparatus for preparing the budget in accordance with the objectives to be achieved by the government, so that the realization will not exceed or equal to the budget established earlier. Therefore, the adequacy of the budget will be achieved (Kusuma 2013) .
THEORETICAL FRAMEWORK AND HYPO-THESIS
Istiyani ( Mowday et al. (1979) stated that organizational commitment is a strong belief in and support for the values and goals to be achieved by the organization. Organizational commitment has at least three characteristics, namely: 1. Effective Commitment. It is a commitment with regard to the willingness to be bound by the organization. The desire to keep staying in an organization is arising from him himself. 2. Continuance commitment. It is a commitment arising from the rational needs. This commitment arises on the basis of profit and loss. Considering what should be sacrificed if he keeps staying in an organization, with the dimensions of other options, benefits, and costs. 3. Normative Commitment. It is a commitment which is based on the norms existing in the individual which contains the individual"s belief to be liable to the organization. He feels that he must survive for the reason of loyalty. Hansen and Mowen (1999) explained that the accounting control of an organization is to ensure that the steps for preparing and recording have been done and the financial integrity of the organiza- 
Organizational Commitment

Accounting Control
Adherence to Laws
The state finances managed in the government must be accounted for in accordance with the constitutional mandate of the implementation of this function in Indonesia stipulated in the 1945 Constitution of Article 23 paragraph 5 and the Regional Budget law. The government is required to make the state financial accountability. The state financial accountability is part of the public accountability that must be delivered by the government on the use of the state finance obtained from the people and for people's welfare (Aini et al. 2014 ).
Perception of Government Performance
Accountability can be interpreted as an obligation of an individual or authority entrusted to manage public resources and those which are related to them in order to be able to answer matters concerning with the accountability as an instrument for controlling activities, especially in achieving the results in public service. (Riantiarno and Azlina 2011: 564) .
Conceptual Framework and Hypothesis Development Conceptual Framework of the Research
In this study, the principal is the Regional Parliament (Legislature) and the agent is the Local Government (Executive). In the agency relationship there is a contract in which the legislature authorizes the executive to manage the government and make the best decision for the legislature. Agency relationship in the context of Local Government (LG) is the relationship between the principal (legislature) and the agent (local government/executive), in which the local government performs the process of planning, implementation and reporting on the regional budgets by forming a Team of Regional Budget (TAPD), while Parliament has a role in implementing legislation and supervision.
According to this theory, the relationship between the principal and the agent is often in conflict due to the difference in interests. This agency relationship often results in a conflict of interest due to the inequality of the goal, where the management does not always act in accordance with the interests of the owner (Messier 2006: 7) . The achievement of the principal"s goals requires the theory of policy implementation where the variables of communications, resources, dispositions or attitudes, and bureaucratic structures should be carried out simultaneously because there is a close relationship among them. Other factors also require strategies customized to the capital owned by Regional Work Unit (SKPD).
It could be in the form of financial or nonfinancial such as policies, resources and utilization of technology. The government's strategy in achieving the objectives outlined in the concept of Regional Medium-term development plan (RPJMD), the Strategic Plan and the Budget Implementation Document (DPA) serves as a cornerstone in the implementation of the budget and government performance report as a form of accountability.
Based on the theoretical study above, a conceptual framework of the study is prepared as a guideline in conducting the research. The research conceptual framework compiled illustrates the effect of the variables of budget goal clarity, organizational commitment, accounting control and adherence to laws, as the independent variables, on the variable of Perceptions of Government Performance (PKIP), as the dependent variable.
Hypothesis Development
Budget Goal Clarity on the Perception of Government Performance (PKIP) Bastian (2014: 22) , the legislature endorsed the various levels of supervision and inspection for most public sectors, but the law does not address the audit standards more specifically. Most audits of public sector include the interpretation of organizational audit, related to laws including the standards and the restrictions included in the accounting field. In order that the financial statement information get excellent and useful feedback from the members of parliament for the improvement of the government performance, members of Parliament also need to encourage the government to provide qualified financial statements which are understandable, transparent and reliable (Harun 2009: 57) .
The research conducted by Purniawan (2012) examines the influence of budget goal clarity, accounting control and organizational commitment on the Government Performance Accountability.
The results show that the budget goal clarity of the cities and regencies in Yogyakarta has a significant positive effect on the government performance accountability. And the research conducted by Dian and Dewi (2012) shows that the budget goal clarity has a positive and significant effect on the government performance accountability. So, the hypothesis is as follows: H 1 : Budget Goal Clarity has significant effect on the Perception of Government Performance.
Organizational Commitment on the Perception of Government Performance (PKIP) LAN & BPKP (2004: 56) states that one of the principles in the implementation of the accountability in the government agency is that there must be the commitment of the leaders and the entire staff of the agency can manage the implementation of the mission to be accountable. According to Luthans (2006: 24) , commitment is an attitude that has a strong desire to keep on staying in certain organization, to strive as desired by the organization and to have confidence in the acceptance and value of the organization.
The researchers who studied the organizational commitment are Purniawan (2012) and Pingka (2013) . The results indicate that organizational commitment has positive and significant effect on the government performance accountability (AKIP)/performance of apparatus. Based on the theoretical and previous studies, the hypothesis is as follows: H 2 : Organizational Commitment has significant effect on the Perception of Government Performance.
Accounting Control on the Perception of Government Performance (PKIP)
Control is a process through which the management of an organization makes a reasonable belief that resources are used effectively and efficiently to achieve the organization"s mission and plans, reliable financial reporting, and follow the relevant policy, law, and regulations. Economical, efficient, effective, just and equitable utilization of resources can be done by way of good management control. One type of management control is a financial control by utilizing the accounting system (Darma 2004) . Kusumaningrum (2010) points out that a good report is a report which is drawn up honestly, objectively and transparently. The government is obliged to provide financial information and other information that will be used by the parties concerned in making decision related to economic, social, and politic. The hypothesis is as follows: H 3 : Accounting Control has significant effect on the Perception of Government Performance.
The Effect of Adherence to Laws on the Perception of Government Performance (PKIP)
The presentation of financial statements of public sector is obviously mandated by law as the responsibility of the executive to the legislative. Lack of the government"s follow-up on the indications of state financial violation through mark-up practices, budget discipline breach, corruption, and others cannot be separated from the weaknesses of the Parliament itself in understanding the importance of government financial reports as a major media of the government accountability to the parliament (Harun 2009: 55-57) .
A research conducted by Zirman et al. (2010) on the effect of local government officials" competence, financial accountability application, work motivation and adherence to laws on the perception of government performance shows that adherence to laws has a positive and significant effect on the perception of government performance. Rofika and Ardianto (2014) who examined the effect of the variable of adherence to laws on the perception of government performance stated that adherence to laws has a significant influence on the perception of government performance. Based on the theoretical previous studies, the hypothesis is as follows: H 4 : Adherence to Laws has significant effect on the Perception of Government Performance.
RESEARCH METHOD Type of Research
This is an associative research, which finds a relationship between one variable and another variable. There are three relationships such as between the variables, namely symmetrical, causal and interactive. Causal relationship is a cause and effect relationship (Sugiyono 2015: 59) . So, there are 4 (four) independent variables (affecting variables) and 1 (one) dependent variable (affected variable).
Location and Time of the Research The research location is the Local Government of Central Lombok Regency in 2016
Population, Sample and Sampling Technique
The population in this study is 283 consisting of all teams that prepare Government Performance Report (LKj-IP) of the Regional Work Unit of Central Lombok Regency consisting of 39 Regional Official Work Units (SKPD) (as many as 267 people) and Team of Government Performance Report (LKj-IP) of Central Lombok Regency (as many as 16 people), in which each of them has responsibility for financial management and financial accountability of the Regional Work Unit (SKPD).
The selected samples were 2 respondents from each Regional Work Unit (SKPD). So, 39 Regional Work Units x 2 = 78 people, and 12 people selected from the Team of Government Performance Report of Regency. Thus, the total respondents are 90 respondents. It used non-probability sampling method commonly called purposive sampling technique. This technique was used because the information taken was from the sources that were intentionally selected based on the criteria established by the researchers.
Operational Definition of Variables Budget Goals Clarity
Budget goal clarity (X1) indicates the extent to which the budget goals of the Regional Work Unit"s programs and activities are stated specifically, clearly and understood by anyone who is responsible for the budget. The instrument consists of several indicators, among others are: (1) The understanding of the objectives of the Regional Work Unit"s Work Plan and Budget (RKA-SKPD), (2) The condition of the objectives of the Regional Work Unit"s Work Plan and Budget (RKA-SKPD) is an important thing and needs to be prioritized, (3) Lack of clarity of the objective of the Regional Work Unit"s Work Plan and Budget (RKA-SKPD), (4) Understanding fully the objective of the Regional Work Unit"s Work Plan and Budget (RKA-SKPD), (5) Consistency between the Objectives of the Regional Work Unit"s Work Plan and Budget (RKA-SKPD) and the Regional Budget. The instrument of budget clarity is a modification of the research conducted by Istiyani (2009) which consists of 5 (five) questions using a Likert scale of 5 (five) point.
Organizational Commitment
Organizational commitment (X2) is defined as the belief in and strong support for the values and goals to be achieved by the organization. The instrument of organizational commitment has three main components as indicators in the research: 1) Affective commitment; 2) Continuance commitment;; and 3) Normative commitment. The instrument of organizational commitment is a modification of the research conducted by Pingka (2013) comprising 6 questions that are measured using a Likert scale of 5 (five) point.
Accounting Control
Accounting Control (X3) is all procedures and formal systems that use information to maintain or change the pattern of the organization"s activities. The indicators of accounting controls are 1) Accounting systems and procedures; 2) Authorization; 3) Forms/Documents and Records; and 4) Separation of duties. The instrument of accounting control is a modification of the research conducted by Winidyaningrum (2009) with 7 questions measured using a Likert scale of 5 (five) point.
Adherence to Laws
Adherence to Laws (X4) provides information about how far the effectiveness of the application of rules and regulations. The variable of adherence to laws is measured using an instrument which is adopted and developed by Fatmala (2014) . This statement is measured by: 1) The adherence to the implementation of government performance accountability; 2) The procedure of the preparation of financial reports in accordance with the applicable regulations; and 3) The guidelines for the preparation/manufacture of government performance report in accordance with applicable regulations. The instrument of adherence to laws consists of 8 questions that are measured using a Likert scale of 5 (five) point.
Perception of Government Performance
Perception of Government Performance (Y) is defined as an obligation to give an accountability, to answer and to explain the performance and the actions of a person/legal entity/leader of an organization to the party who has the right or in authority to request the information or accountability (LAN and BPKP 2004: 56) . The indicators used are 1) Accountability of honesty, 2) Accountability of law, 3) Accountability of process, 4) Accountability of program, and 5) Accountability of policy. These indicators are measured using an instrument developed by Putra (2013) . The instrument of Government Performance Accountability (AKIP) consists of 9 (nine) questions which are measured using a Likert scale of 5 (five) point.
Data Analysis Procedure
Data analysis procedure is used to test the descriptive statistics test. The measurement of reliability of each indicator is done by using Cronbach's coefficient alpha (α). A variable is said to be reliable if it gives Cronbach alpha value > 0.7 (Ghozali 2013: 48) . Validity test can be conducted by bivariate correlations between each score of the questionnaire with a total throughout the questionnaire. When the correlation of each questionnaire is above 0.3, the questionnaire is considered a valid questionnaire (Sugiyono 2013: 126) .
Hypothesis testing is using multiple regression analysis, so it requires classical assumption test. The assumption is the tests of multicollinearity, heteroscedasticity and normality. These tests are necessary because there are consequences that may occur if the assumption cannot be fulfilled.
Data Analysis
This analysis is used because this study analyzes the influence between the dependent variable and several independent variables using multiple linear regression, determination coefficient test (R2) and statistical test t.
DATA ANALYSIS AND DISCUSSION Results of Questionnaires Distribution
Of the 90 questionnaires distributed, 5 questionnaires were not returned, and 7 questionnaires were invalid. So, the data that could be collected was 78 respondents.
Descriptive Statistics of Variables Budget Goal Clarity
Based on Appendix 1.1, the average score for the variable of budget goal clarity is 4.28. When compared with the Table of Score Category at each interval, it can be concluded that the average respondent answered "Very much:
Understand/important/obvious/comprehend/appropria te" to Budget Goal Clarity, because the estimation interval results can be explained that the variable of budget goal clarity is located between 4.20 and 5.00.
Organizational Commitment
Based on Appendix 1.2, it can be seen that the average score for the variable of organizational commitment is 4.00. When compared with Table of Score Category at each interval, it can be concluded that the average respondent answered "agree/appropriate/proud/often/support" to the statement, because the estimation interval results can be explained that the variable of organizational commitment is located between 3.40 and 4.19.
Accounting Control
Based on Appendix 1.3, it can be seen that the average score for the variable of accounting control is 4.35. When compared with Table of Score Category at each interval, it can be concluded that the average respondent answered "very appropriate/very good/always" to the statement, because the interval estimation results can be explained that the variable of accounting control is located between 4.20 and 5.00.
Adherence to Laws
Based on Appendix 1.4, the average score for the variable of adherence to laws is 4.30. When compared with the Table of Scores Category at each interval, it can be concluded that the average respondent answered "very obedient/always" to the statement, because the interval estimation results can be explained that the variable of adherence to laws is located between 4.20 and 5.00.
Results of Validity and Reliability Test
The results of validity and reliability test indicate that all statements of both independent variables (budget goal clarity organizational commitment, accounting controls and adherence to law) and dependent variable (the perception of government performance) are declared valid and reliable.
Results of Classical Assumption Test
It indicates that all statements of both independent variables (budget goal clarity, organizational commitment, accounting controls, and adherence to laws) and dependent variable (the perception of the government performance) do not have any multicolinearity and heterocedasticity. And the results of the normality test are declared normal.
Results of Hypothesis Test (t test) Regression Coefficient Testing for Budget Goal Clarity
If sig. (Significance) value ≤ alpha (0.05), H0 is rejected. Otherwise, if sig. (Significance) value > alpha (0:05), H0 is accepted. It can be seen that the sig. value of the variable of Budget Goals Clarity (KSA) is 0.004. Since the value is lower than alpha 5% (0.05), so H0 is rejected. This means that the budget Goal Clarity has significant influence on the perception of Government Performance.
Regression Coefficient Testing for Organizational Commitment
If sig. (Significance) value ≤ alpha (0.05), H0 is rejected. Otherwise, if sig. (Significance) value > alpha (0:05), H0 is accepted. It can be seen that the sig. value of the variable of Organizational Commitment (KO) is 0002. Since the value is lower than alpha 5% (0.05), so H0 is rejected. This means that organizational commitment has significant influence on the perception of Government Performance.
Regression Coefficient Testing for Accounting Control
If sig. (Significance) value ≤ alpha (0.05), H0 is rejected. Otherwise, if sig. (Significance) value > alpha (0.05), H0 is accepted. It can be seen that the sig. value of the variable of accounting control (PA) is 0.683. Since the value is greater than alpha 5% (0.05), so H0 is accepted. This means that the Accounting Control does not have significant influence on the perception of Government Performance.
Regression Coefficient Testing for Adherence to Laws
If sig. (Significance) value ≤ alpha (0.05), H0 is rejected. Otherwise, if sig. (Significance) value > alpha (0:05), H0 is accepted. It can be seen that the sig. value of the variable of Adherence to Laws (KPPP) is 0.569. Since the value is greater than alpha 5% (0.05), so H0 is accepted. This means that adherence to Laws does not have significant influence on the perception of Government Performance.
Results of Determinant Coefficient Test (R 2 )
The determinant coefficient (R2) is 0348, or 34.8%. This means that 34.8% of Government Performance Perception diversity can be explained by the dependent variable used, namely Clarity Budget Goals, Organizational Commitment, Accounting Control, and Adherence to Laws. The remaining portion of 65.2% is explained by other variables which are not included in the regression models constructed in this study.
Discussion The Effect of Budget Goals Clarity on the Government Performance Perception
The results of this study indicate that budget goal clarity has a significant effect on the government performance perception. The better the budget goal clarity is, the greater the government performance accountability. To improve the performance accountability requires the clarity of the budget that has been set, because a clear budget goal results in the smoothness of the process in accordance with target set and is able to determine the success or failure of an organization or agency.
The Effect of Organizational Commitment on the Government Performance Perception
The results of this study indicate that organizational commitment has a significant effect on the government performance perception. This means that the higher the commitment of the local government to manage the local finance including the achievement of strategic goals and objectives in the implementation of the performance accountability, the higher the government performance perception in its reporting, so that the performance appraisal will be getting increased.
The Effect of Accounting Control on the Government Performance Perception
The results of this study indicate that accounting control does not have significant effect on the government performance perception. This is due to the many activities outside the budget that could potentially lead to fraud and budget irregularities. The fraud or irregularities could be in the form of the number of transactions that are not recorded and are not authorized by the competent authorities resulting that the report cannot be accounted for.
The insignificant effect (positive effect but not significant) of the results of this study could also be associated with the findings of the Indonesian Supreme Audit Board (BPK) related to the conditions that can be reported with regard to the internal control system. The main weaknesses of the internal control system of the financial reporting of the government of Lombok Tengah Regency are: (1) the management of the accounts of expenditure treasurer is less orderly; (2) the budgeting for capital expenditure on 5 (five) Regional Work Units (SKPD) is inappropriate; (3) the administration of inventories on 4 (four) Regional Work Units (SKPD) is inadequate; (4) the administration of the fixed assets has not been implemented adequately; and (5) other assets in the form of Build-OperateTransfer (BOT) for ten agreements have not been presented in the true value.
The Effect of Adherence to Laws on the Government Performance Perception
The results of this study indicate that adherence to laws does not have significant effect on the government performance perception because the applicable regulations cannot be utilized effectively and efficiently, and potentially reduce the quality of reporting and scoring points when examined by both Indonesian Supreme Audit Board (BPK) and the Ministry for the Empowerment of State Apparatus and Bureaucratic Reform (Kementrian PAN dan RB). A number of new regulations that cannot be fully utilized also occur because the system in the preparation of government performance reporting has not been fully integrated, such as the inte-gration of the strategic planning system, the government accounting system, budgeting system and the treasury system into an integrated computerized system.
The positively insignificant effect could also be associated with the findings of the Supreme Audit Agency (BPK) related to non-compliance and impropriety in testing the compliance with the legislation on the government of Central Lombok Regency. BPK examines the compliance and non-compliance with laws, which have direct effect on the financial statement presentation. The main points of the findings of non-compliance, fraud and impropriety are: (1) the regional income levies are used directly to pay the operating costs; (2) the excess payment of fuel expenditure, physical work, official trips, and the payment of retired payroll; (3) miscalculation in work item payment, delays in work completion. Providing input for the Government of Central Lombok Regency to improve the system of accounting controls and adherence to laws that are used by structural officials who manage the activities of both regional budget and state budget, so the local government is expected to be able to achieve the budget goals, namely economical, efficient and effective (E3) and to minimize the BPK findings in the future, particularly in the control system and adherence to laws.
CONCLUSION, IMPLICATION, SUGGES-TION, AND LIMITATIONS
Policy Implication
For policy makers, this research can be used as an input or consideration in evaluating the policy and in decision-making related to budget goal clarity, organizational commitment, accounting control, and adherence to laws on the perception of government performance. For structural officials, it can be used as study materials and other considerations in financial transactions and performance report to be more assertive on the existing rules and can utilize good resources and reliable information technology in order to improve the quality of local financial accountability. The researchers realize that, in this study, there are still some limitations that may affect the results. The limitations are as the following. 1. The scope of this study is limited to the Regional Work Units (SKPD) of Central Lombok Regency, thus allowing differences in the results and conclusions of the research if the research is done at the central level or ministries/ agencies and the private sector. 2. This study only uses questionnaires, where the respondents can be subjective in providing the answers of the questionnaires. 3. The study only takes four variables to measure and build the perception of the government performance. There might be other variables that influence the perception of government performance that are not spelled out in the research model.
The researchers propose some suggestions for further researches in order to generate knowledge development and benefits for society as follows: 1. Further researches can expand the location and the subjects of the research, such as in provinces, ministries / agencies and even the private sector 2. Although there is unproven hypothesis in this study, it is advisable to use the variables that have no effect to be re-examined, because in many previous studies, there are significant effects that need to be considered, and the data collection is using secondary data. 3. Further researches can improve the dimensions, indicators and the use of instruments that already have a high validity and reliability in accordance with the development of the government performance assessment. 
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